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ROLE PROFILE
	Job: Category Manager-  Construction (Development, Asset and Compliance)

	Reports to: Head of Category -  Construction 
	Tier: 2



	Job Purpose: 
Responsible for managing a number of Construction categories including development, asset and compliance based on a Group wide approach.  In consultation with key stakeholders, develop category strategies and lead the associated sourcing activities to ensure efficient and effective contracts are established which deliver best value, drive performance and achieve the required quality to support the aims and objectives of the business.

	Key Competencies:

· Flexibility & resilience

· Meeting customer needs

· Interpersonal understanding

· Commercial Focus
· Results Focus

· Building Relationships
· Personal Learning & Growth
· Problem Solving & Decision Making
· Impact & Influence

	Key Responsibilities:
1. Develop a deep understanding of the market for areas of responsibility and provide category insight to influence current and future strategies.

2. Responsible for carrying out spend analysis in order to identify opportunities for savings in collaboration with internal stakeholders and then subsequently track and report the actual savings.

3. Accountable for identifying  opportunities for consolidation in order to leverage maximum value from the total group spend and monitor corresponding spend to minimise leakage against Group contracts and frameworks

4. Lead cross functional teams to manage the development of category strategies within area of responsibility to ensure best value and the required level of service and quality are achieved.

5. Responsible for developing a Category Plan for each strategy and develop and maintain a forward work plan based on the Saving Opportunity assessment. 

6. Lead the end to end tender process and any subsequent negotiation to ensure optimum contractual arrangements are established with suppliers in accordance with relevant UK and European Legislation.

7. Within scope of procurement responsibility, ensure that specification requirements are fully considered and market informed and where possible establish standard products for the Group.

8. Ensure supplier performance management is embedded in appropriate contracts to promote a continuous improvement culture and manage regular contract review meetings with suppliers in accordance with agreed KPIs/SLA’s

9. Responsible for the preparation of all the necessary sourcing documentation including RFI’s, RFP’s, ITT’s, tender evaluation reports and contract documents and ensure these are available electronically and recorded on the appropriate system in order to provide a robust audit trail.

10. Develop relationships and promote engagement with SME’s and local community suppliers and ensure that social value is considered in all procurement activities

11. Build and maintain effective key stakeholder relationships at various levels across the business up to and including GD level.

12. Ensure that consideration relating to Health and Safety, Equality and Diversity and Safeguarding etc. are factored into all relevant sourcing activities.

13. Engage in such other activities as are necessary and consistent with the key responsibilities of the post.


	
	Essential
	Desirable

	Knowledge skills & experience


	Significant Procurement experience with a wide coverage of construction categories specifically development and asset. 
Knowledge of EU Procurement Legislation.

Experience of working in a complex and changing environment 

Good working knowledge of contract law

Experience of supplier selection, negotiation and contract management, delivering cost savings and process efficiencies.


	Member of CIPS or equivalent or working towards

Quantity Surveying background 

	Specific Role Accountabilities for People, Finance and Policy (i.e. accountability for managing a team/ budgets etc.)
	This role will manage the supply of works, goods and services for Development and Asset across the Group in order that financial savings and performance improvements are made through a more strategic approach to procurement and a more integrated approach with internal and external customers and suppliers. 

This role has no line management accountability

	

	Key Relationships (internal/external)

	Working directly with Group Directors, Heads of Service and Executive Leadership Team


	

	Qualifications

	
	Educated to a degree standard or similar level of qualification

Other relevant qualifications 
Member of CIPS or equivalent or working towards




	Safeguarding of Children Young people and Vulnerable Adults 

Your Housing Group is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff to share this commitment. 

As a Your Housing Group employee, it is your responsibility to attend safeguarding training in accordance with YHG safeguarding training strategy and to be aware of and work in accordance with the YHG safeguarding policies and procedures and to raise any concerns relating to such procedures which may be noted during the course of duty.


YHG Values:    Passion
Pride
Creativity


[image: image1.jpg]